COUNTY OF LOS ANGELES

DEPARTMENT OF PARKS AND RECREATION

“Creating Community Through People, Parks and Programs”
Russ Guiney, Director

November 21, 2006

The Honorable Board of Supervisors
County of Los Angeles

383 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, California 90012

Dear Supervisors:

APPROVAIL OF AMENDMENT NUMBER 1 TO
PARK MAINTENANCE SERVICES CONTRACT NUMBER 73895
TO INCREASE THE CONTRACT SUM AT
CASTAIC LAKE STATE RECREATION AREA
(Fifth District - 3 Vote Matter)

IT1S RECOMMENDED THAT YOUR BOARD:

1.

Find that the proposed action is categorically exempt from the California
Environmental Quality Act (CEQA) pursuant to the State CEQA Guidelines and the
County’s Environmental Document Reporting Procedures and Guidelines, adopted
by your Board on November 17, 1987, cited herein.

Approve and instruct the Mayor to sign the attached Amendment Number 1 to
Landscape Maintenance Services Contract Number 73895 with Rich Meier's
Landscape to increase the contract amount by $11,610 to $407,942 annuaily to
include janitorial services for the newly accepted Boating Instruction and Safety
Center (BISC) at Castaic Lake State Recreation Area.

Find that Landscape Maintenance Services Contract Number 73895, as amended,
remains cost-effective pursuant to Los Angeles County Code Chapter 2.121.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

On February 5, 2002, your Board approved a contract to provide park maintenance
services to Castaic Lake State Recreation Area. Due to the newly accepted BISC,
there is a need to amend the contract to provide janitorial services, which will increase
the contract sum.
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Implementation of Strategic Plan Goals

The proposed amendment will further the Board-approved County Strategic Plan Goal
One (Service Excellence), Goal Four (Fiscal Responsibility), by continuing the
Department’s contracting effort with the private sector in providing park maintenance
services through the most cost effective means possible, and Goal Five (Children and
Families’ Well-Being), by providing services that promote safety and survival.

FISCAL IMPACT/FINANCING

The increased contract cost for providing the additional maintenance services at Castaic
Lake State Recreation Area is $11,610 per year, increasing the total contract sum from
$396,332 to $407,942 annually.

Operating Budget Impact

Based on preliminary estimates available during the preparation of the Fiscal Year
2004-05 Annuai Budget Request, the Depariment requested $6,000 in its New Facilities
Request to fund the service contract augmentation to include maintenance services for
the BISC, which was adopted in the Fiscal Year 2004-05 Budget. Subsequently, the
amount recommended herein was negotiated in Fiscal Year 2006-07, and is $5,610
more than the amount appropriated for the annual cost of services at Castaic Lake
State Recreation Area. The amount required for the remaining seven months of the
current Fiscal Year will be $6,773 which exceeds the annual amount funded by $773.
The Department will absorb the difference in cost in the current Fiscal Year and will
include it in a New Facilities Request in its Fiscal Year 2007-08 Annual Budget Request.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

On February 5, 2002, your Board approved a contract to provide park maintenance
services to Castaic Lake State Recreation Area. '

As provided by the contract, your Board may authorize compensation to increase the
Contractor's level of maintenance due to the inclusion of the newly accepted BISC
within the existing contract facilities. The increase in the contract sum exceeds the
Depariment’s delegated authority to amend the contract. This amendment will add
provisions to implement the County's revised assignment by contractor with department
policies. The effective date of the increased service is upon your Board’s approval.

The Department has reviewed the amended contract cost in accordance with a
methodology approved by the Auditor-Controller and has determined that this
Proposition A contract remains cost-effective at the increased amount in accordance
with the requirements of Los Angeles County Code Chapter 2.121 (Attachment I).
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County Counsel has approved the attached amendment as to form and Rich Meier's
Landscape has executed the amendment,

ENVIRONMENTAL DOCUMENTATION

The approval of this contract amendment is categorically exempt from CEQA according
to Section 15301(h) of the State CEQA Guidelines and Class 1(j) of the Environmental
Document Reporting Procedures and Guidelines, adopted by your Board on
November 17, 1887, because the project provides for maintenance of existing facilities.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

The park maintenance services are currently being provided by Rich Meier's
L.andscape; therefore, there will be no employee impact.

CONCLUSION

It is requested that a certified copy of the action taken by your Board and a fully
executed copy of the attached amendment be mailed to Rich Meiers Landscape,
Attention: Mr. Rich Meier's, 44506 Stonebridge Lane, Lancaster, California 93536. It is
also requested that two (2) conformed copies be forwarded to this Department.

Respectfully submitted,

Russ Guiney
Director

RGKHBG

Attachments

¢: Chief Administrative Officer
Executive Officer (22)
County Counsel



County's Estimated Avoidable Costs compared to Rich Meier's Landscape

for Castaic Lake Recreation Area Park Maintenance Services

Attachment |

COUNTY COSTS
DIRECT
Salaries:
Benefits w/5th
Position Step Variancé? | No. of Positions® | No. of Months TOTAL
Reg.Grounds Mtc Supervisor $7,898.35 1.1800 12 $111,840.64
Senior Grounds Mtc Worker $4,633.80 1.1800 12 $65,614.61
Grounds Maintenance Worker $3,759.82 7.0600 12 $318,531.95
Grounds Maintenance Worker | $4,204.30 3.5300 12 $178,094.15
12.9500 $674,081.34
(1) 5th Step Variance @ 97.1365%.
(2) Positions reflect annual County Productive Work Hours @ 1764.
Equipment:
| Vehicle Usage/Fixed Assets” | No. of Units No. of Miles Cost/Mile TOTAL
Vehicle Usage
1 Ton Crew Cab 1 1300 0.6891 $896
(25 miles per week)
Fixed Assets (annualized 7 yrs)
1 Ton crew cab 1 $5,000
Toro 72" mower 2 $5,714
$11,610
Services & Supplies
Includes extra custodial services and restroom cleaning liquids and janitorial supplies $21,366
Total Services and Supplies/Equipment $32,976
INDIRECT®
Avoidable Overhead Contract Admin. $0
Avoidable Overhead Agency Admin. $0
$0
TOTAL ESTIMATED COUNTY AVOIDABLE COSTS® $707,057
(3) Equipment costs include the use of a 1 ton crew cab truck @ 25 miles per week @ $0.6891 per mile
(4) Indirect Costs include monitoring by County field staff.
(5) County's cost to provide the current and proposed level of service.
RICH MEIER'S LANDSCAPE'S COSTS
DIRECT®
Contractor Cost
Current Cost $396,332
Proposed Cost - additional janitorial services $11,610
Total Contractor Direct Costs $407,942
INDIRECT COSTS"
Avoidable Overhead Contract Admin. $0
Avoidable Overhead Agency Admin. $0
$0
TOTAL CONTRACTING COSTS (Direct Costs plus Indirect Costs) $407,942
(6) Contractor's current and proposed costs.
(7) Contract monitoring conducted by existing County staff.
ESTIMATED SAVINGS FROM CONTRACTING (TOTAL ESTIMATED COUNTY
AVOIDABLE COSTS LESS TOTAL CONTRACTING COSTS) $299,115

Amendment-11/06



AMENDMENT NUMBER 1 TO CONTRACT NUMBER 73895
FOR PARK MAINTENANCE SERVICES FOR CASTAIC LAKE RECREATION AREA

THIS AMENDMENT NUMBER 1 TO THE PARK MAINTENANCE SERVICES
CONTRACT, made and entered this day of , 2006.

BY AND BETWEEN THE COUNTY OF LOS ANGELES, a body
corporate and politic, hereinafter
referred to as “County”,

AND RICH MEIER’'S LANDSCAPING, INC,,
hereinafter referred to as “Contractor”
for park  maintenance  services,
hereinafter referred to as “services” for
Castaic Lake Recreation Area,
hereinafter referred to as “facility”.

RECITALS

WHEREAS, on February 5, 2002, the County Board of Supervisors (Board)
approved Contract Number 73895 (Contract) with Rich Meier’s Landscaping, Inc. for
the provision of park maintenance services for Castaic Lake Recreation Area; and

WHEREAS, the County has constructed a building which requires janitorial
services at Castaic Lake Recreation Area; and

WHEREAS, pursuant to Section 7, Additional Compensation, Paragraph 7.02.02
of the Contract, compensation may be authorized by the Board to increase the
Contractor's level of maintenance due to inclusion of newly developed appurtenant
structure within existing facilities identified in Exhibit A, Statement of Work, of the
Contract; and

WHEREAS, the County and Contractor agree to expand the park maintenance
service requirements as set forth in Exhibit A-1, Supplemental Statement of Work, of the
Contract to include janitorial services of the newly developed structure; and

WHEREAS, the County reserves the right to amend other terms and conditions
in the Contract as they become necessary; and

WHEREAS, this Amendment contains amended provisions consistent with the

County’s right and the Contractor has affirmed the implementation of these provisions;



NOW THEREFORE, in consideration of the mutual promises, covenants and

conditions set forth herein, the parties hereto and each of them does agree as follows:

1.0

2.0

3.0

4.0

CONTRACTOR’S SERVICE

The Contractor shall provide the required janitorial services for the newly
constructed building at Castaic Lake Recreation Area in the manner and form
described in Exhibit A-1, Supplemental Statement of Work, attached hereto and

made part of the Contract.
PRICING AND BILLING SCHEDULE

2.1 The Contractor shall provide the required maintenance service in the
manner and form described above and consistent with the costs identified
in the attached Exhibit B-1, Supplemental Pricing and Billing Schedule.

2.2  Exhibit B, Pricing and Billing Schedule, of the Contract is amended to
include Exhibit B-1, Supplemental Pricing and Billing Schedule, and to
increase the annual Contract cost to Four Hundred and Seven Thousand,
Nine Hundred Forty-Two Dollars ($407,942).

APPLICABLE DOCUMENTS

The existing Paragraph 1 of the Contract is amended to include Exhibits B-1, K,

L, M, N, and O, which are attached hereto and form part of the Contract.

ASSIGNMENT

The existing Paragraph 9 of the Contract is deleted in its entirety and the

following paragraph is substituted:

“9.  ASSIGNMENT AND DELEGATION

9.1 The Contractor shall not assign its rights or delegate its duties under

this Contract, or both, whether in whole or in part, without the prior
written consent of the County, in its discretion, and any attempted
assignment or delegation without such consent shall be null and void.
For purposes of this sub-paragraph, County consent shall require a
written amendment to the Contract, which is formally approved and
executed by the parties. Any payments by the County to any

approved delegate or assignee on any claim under this Contract shall



5.0

9.2

9.3

be deductible, at the County’s sole discretion, against the claims,
which the Contractor may have against the County.

Shareholders, partners, members, or other equity holders of
Contractor may transfer, sell, exchange, assign, or divest themselves
of any interest they may have therein. However, in the event any
such sale, transfer, exchange, assignment, or divestment is effected
in such a way as to give majority control of the Contractor to any
person(s), corporation, partnership, or legal entity other than the
majority controlling interest therein at the time of execution of the
Contract, such disposition is an assignment requiring the prior written
consent of the County in accordance with applicable provisions of
this Contract.

If any assumption, assignment, delegation, or takeover of any of the
Contractor’'s duties, responsibilities, obligations, or performance of
same by any entity other than the Contractor, whether through
assignment, subcontract, delegation, merger, buyout, or any other
mechanism, with or without consideration for any reason whatsoever
without the County’s express prior written approval, shall be a
material breach of the Contract which may result in the termination of
this Contract. In the event of such termination, the County shall be
entitled to pursue the same remedies against the Contractor as it
could pursue in the event of default by the Contractor.

RECORD RETENTION AND INSPECTION

The existing Paragraph 14 of the Contract is deleted in its entirety and the

following paragraph is substituted:

“14.

RECORD RETENTION AND INSPECTION/AUDIT SETTLEMENT

The Contractor shall maintain accurate and complete financial records of its

activities and operations relating to this Contract in accordance with

generally accepted accounting principles. The Contractor shall also

maintain accurate and complete employment and other records relating to

its performance of this Contract. The Contractor agrees that the County, or



its authorized representatives, shall have access to and the right to
examine, audit, excerpt, copy, or transcribe any pertinent transaction,
activity, or record relating to this Contract. All such material, including, but
not limited to, all financial records, bank statements, cancelled checks or
other proof of payment, timecards, sign-in/sign-out sheets and other time
and employment records, and proprietary data and information, shall be
kept and maintained by the Contractor and shall be made available to the
County during the term of this Contract and for a period of five (5) years
thereafter unless the County’s written permission is given to dispose of any
such material prior to such time. All such material shall be maintained by
the Contractor at a location in Los Angeles County, provided that if any
such material is located outside Los Angeles County, then, at the County’s
option, the Contractor shall pay the County for travel, per diem, and other
costs incurred by the County to examine, audit, excerpt, copy, or transcribe
such material at such other location.

14.1 In the event that an audit of the Contractor is conducted specifically
regarding this Contract by any Federal or State auditor, or by any
auditor or accountant employed by the Contractor or otherwise, then
the Contractor shall file a copy of such audit report with the County’s
Auditor-Controller within thirty (30) days of the Contractor’'s receipt
thereof, unless otherwise provided by applicable Federal or State law
or under this Contract. Subject to applicable law, the County shall
make a reasonable effort to maintain the confidentiality of such audit
report(s).

14.2 Failure on the part of the Contractor to comply with any of the
provisions of this Sub-paragraph 14 shall constitute a material
breach of this Contract upon which the County may terminate or
suspend this Contract.

14.3 If, at any time during the term of this Contract or within five (5) years
after the expiration or termination of this Contract, representatives of
the County conduct an audit of the Contractor regarding the work

performed under this Contract, and if such audit finds that the



14.4

County’s dollar liability for any such work is less than the payments
made by the County to the Contractor, then the difference shall be
either: a) repaid by the Contractor to the County by cash payment
upon demand or b) at the sole option of the County’s Auditor-
Controller, deducted from any amounts due to the Contractor from
the County, whether under this Contract or otherwise. If such audit
finds that the County’s dollar liability for such work is more than the
payments made by the County to the Contractor, then the difference
shall be paid to the Contractor by the County by cash payment,
provided that in no event shall the County’s maximum obligation for
this Contract exceed the funds appropriated by the County for the
purpose of this Contract.

In addition to the above, the Contractor agrees, should the
County or its authorized representatives determine, in the County’s
sole discretion, that it is necessary or appropriate to review a
broader scope of the Contractor’s records (including, certain records
related to non-County contracts) to enable the County to evaluate
the Contractor’'s compliance with the County’s Living Wage Program,
that the Contractor shall promptly and without delay provide to the
County, upon the written request of the County or its authorized
representatives, access to and the right to examine, audit, excerpt,
copy, or transcribe any and all transactions, activities, or records
relating to any of its employees who have provided services to the
County under this Contract, including without limitation, records
relating to work performed by said employees on the Contractor’s
non-County contracts. The Contractor further acknowledges that the
foregoing requirement in this subparagraph relative to the
Contractor's employees who have provided services to the County
under this Contract is for the purpose of enabling the County in its
discretion to verify the Contractor's full compliance with and
adherence to California labor laws and the County’s Living Wage

Program. All such materials and information, including, but not



6.0

7.0

8.0

limited to, all financial records, bank statements, cancelled checks or
other proof of payment, timecards, sign-in/sign-out sheets and other
time and employment records, and proprietary data and information,
shall be kept and maintained by the Contractor and shall be made
available to the County during the term of this Contract and for a
period of five (5) years thereafter unless the County’s written
permission is given to dispose of any such materials and information
prior to such time. All such materials and information shall be
maintained by the Contractor at a location in Los Angeles County,
provided that if any such materials and information is located outside
Los Angeles County, then, at the County’s option, the Contractor
shall pay the County for travel, per diem, and other costs incurred by
the County to examine, audit, excerpt, copy, or transcribe such
materials and information at such other location. *

CONTRACTOR’'S WARRANTY OF ADHERENCE TO COUNTY'S CHILD

SUPPORT COMPLIANCE PROGRAM

Within the existing Paragraph 26 of the Contract entitled “CONTRACTOR’S

WARRANTY OF ADHERENCE TO COUNTY'S CHILD SUPPORT

COMPLIANCE PROGRAM,” the words “District Attorney” are deleted and

replaced with “Child Support Services Department.”

TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN COMPLIANCE

WITH COUNTY’S CHILD SUPPORT COMPLIANCE

With the existing Paragraph 27 of the Contract entitled “TERMINATION FOR

BREACH OF WARRANTY TO MAINTAIN COMPLIANCE WITH COUNTY'S

CHILD SUPPORT COMPLIANCE,” the words “District Attorney” are deleted and

replaced with “Child Support Services Department.”

CONTRACTOR'S ACKNOWLEDGMENT OF COUNTY'S COMMITMENT TO

CHILD SUPPORT COMPLIANCE ENFORCEMENT

Within the existing Paragraph 28 entitled “CONTRACTOR’S

ACKNOWLEDGMENT OF COUNTY'S COMMITMENT TO CHILD SUPPORT

COMPLIANCE ENFORCEMENT,” the words “District Attorney” are deleted and

replaced with “Child Support Services Department.”



9.0

LIVING WAGE PROGRAM
The existing Paragraph 38 of the Contract is deleted in its entirety and the
following paragraph is substituted:
“38. COMPLIANCE WITH THE COUNTY'S LIVING WAGE PROGRAM
38.1 Living Wage Program:

This Contract is subject to the provisions of the County’s ordinance

entitled Living Wage Program as codified in Sections 2.201.010

through 2.201.100 of the Los Angeles County Code, a copy of

which is attached as Exhibit J and incorporated by reference into
and made a part of this Contract.
38.2 Payment of Living Wage Rates.
1. Unless the Contractor has demonstrated to the County’s
satisfaction either that the Contractor is not an “Employer” as
defined under the Program (Section 2.201.020 of the County
Code) or that the Contractor qualifies for an exception to the
Living Wage Program (Section 2.201.090 of the County Code),
the Contractor shall pay its Employees no less than the
applicable hourly living wage rate, as set forth immediately
below, for the Employees’ services provided to the County,
including, without limitation, "Travel Time" as defined below in
Subsection 5 of this Subparagraph 10.1.2, under the Contract:
a. Not less than $9.46 per hour if, in addition to the per-hour
wage, the Contractor contributes less than $1.14 per hour
towards the provision of bona fide health care benefits for its
Employees and any dependents; or

b. Not less than $8.32 per hour if, in addition to the per-hour
wage, the Contractor contributes at least $1.14 per hour
towards the provision of bona fide health care benefits for its
employees and any dependents. The Contractor will be
deemed to have contributed $1.14 per hour towards the
provision of bona fide health care benefits if the benefits are

provided through the County Department of Health Services



Community Health Plan. If, at any time during the Contract,
the Contractor contributes less than $1.14 per hour towards
the provision of bona fide health care benefits, the
Contractor shall be required to pay its Employees the higher
hourly living wage rate.

2. For purposes of this Sub-paragraph, “Contractor” includes any
subcontractor engaged by the Contractor to perform services for
the County under the Contract. If the Contractor uses any
subcontractor to perform services for the County under the
Contract, the subcontractor shall be subject to the provisions of
this Sub-paragraph. The provisions of this Subparagraph shall
be inserted into any such subcontract and a copy of the Living
Wage Program shall be attached to the subcontract.
“Employee” means any individual who is an employee of the
Contractor under the laws of California, and who is providing
full-time services to the Contractor, some or all of which are
provided to the County under the Contract. “Full-time” means a
minimum of 40 hours worked per week, or a lesser number of
hours, if the lesser number is a recognized industry standard
and is approved as such by the County; however, fewer than 35
hours worked per week will not, in any event, be considered full-
time.

3. If the Contractor is required to pay a living wage when the
Contract commences, the Contractor shall continue to pay a
living wage for the entire term of the Contract, including any
option period.

4. If the Contractor is not required to pay a living wage when the
Contract commences, the Contractor shall have a continuing
obligation to review the applicability of its “exemption status”
from the living wage requirement. The Contractor shall
immediately notify the County if the Contractor at any time either

comes within the Living Wage Program’s definition of



“Employer” or if the Contractor no longer qualifies for an
exception to the Living Wage Program. In either event, the
Contractor shall immediately be required to commence paying
the living wage and shall be obligated to pay the living wage for
the remaining term of the Contract, including any option period.
The County may also require, at any time during the Contract
and at its sole discretion, that the Contractor demonstrate to the
County’s satisfaction that the Contractor either continues to
remain outside of the Living Wage Program’s definition of
“Employer” and/or that the Contractor continues to qualify for an
exception to the Living Wage Program. Unless the Contractor
satisfies this requirement within the time frame permitted by the
County, the Contractor shall immediately be required to pay the
living wage for the remaining term of the Contract, including any
option period.

. For purposes of the Contractor's obligation to pay its Employees
the applicable hourly living wage rate under this Contract,
“Travel Time” shall have the following two meanings, as
applicable: 1) With respect to travel by an Employee that is
undertaken in connection with this Contract, Travel Time shall
mean any period during which an Employee physically travels to
or from a County facility if the Contractor pays the Employee
any amount for that time or if California law requires the
Contractor to pay the Employee any amount for that time; and
2) With respect to travel by an Employee between County
facilities that are subject to two different contracts between the
Contractor and the County (of which both contracts are subject
to the Living Wage Program), Travel Time shall mean any
period during which an Employee physically travels to or from,
or between such County facilities if the Contractor pays the
Employee any amount for that time or if California law requires

the Contractor to pay the Employee any amount for that time.



38.3

38.4

Contractor’s Submittal of Certified Monitoring Reports.

The Contractor shall submit to the County certified monitoring
reports at a frequency instructed by the County. The certified
monitoring reports shall list all of the Contractor’'s Employees during
the reporting period. The certified monitoring reports shall also
verify the number of hours worked, the hourly wage rate paid, and
the amount paid by the Contractor for health benefits, if any, for
each of its Employees. The certified monitoring reports shall also
state the name and identification number of the Contractor’s current
health care benefits plan, and the Contractor's portion of the
premiums paid as well as the portion paid by each Employee. All
certified monitoring reports shall be submitted on forms provided by
the County as Exhibit K and Exhibit L hereto, or other form
approved by the County which contains the above information. The
County reserves the right to request any additional information it
may deem necessary. If the County requests additional
information, the Contractor shall promptly provide such information.
The Contractor, through one of its officers, shall certify under
penalty of perjury that the information contained in each certified
monitoring report is true and accurate.

Contractor’s Ongoing Obligation to Report Labor Law/Payroll
Violations and Claims

During the term of the Contract, if the Contractor becomes aware of
any labor law/payroll violation or any complaint, investigation or
proceeding (“claim”) concerning any alleged labor law/payroll
violation (including but not limited to any violation or claim
pertaining to wages, hours and working conditions such as
minimum wage, prevailing wage, living wage, the Fair Labor
Standards Act, employment of minors, or unlawful employment
discrimination), the Contractor shall immediately inform the County
of any pertinent facts known by the Contractor regarding same.
This disclosure obligation is not limited to any labor law/payroll

10



38.5

38.6

38.7

violation or claim arising out of the Contractor's contract with the
County, but instead applies to any labor law/payroll violation or
claim arising out of any of the Contractor’s operations in California.
County Auditing of Contractor Records.

Upon a minimum of twenty-four (24) hours’ written notice, the
County may audit, at the Contractor’s place of business, any of the
Contractor’'s records pertaining to the Contract, including all
documents and information relating to the certified monitoring
reports. The Contractor is required to maintain all such records in
California until the expiration of five (5) years from the date of final
payment under the Contract. Authorized agents of the County shall
have access to all such records during normal business hours for
the entire period that records are to be maintained.

Notifications to Contractor and Employees.

The Contractor shall place County-provided living wage posters at
each of the Contractor’s places of business and locations where the
Contractor's employees are working. The Contractor shall also
distribute County-provided notices to each of its employees at least
once per year. The Contractor shall translate posters and handouts
into Spanish and any other language spoken by a significant
number of Contractor employees.

Enforcement and Remedies.

If the Contractor fails to comply with the requirements of this
Subparagraph, the County shall have the rights and remedies
described in this Sub-paragraph in addition to any rights and
remedies provided by law or equity.

1. Remedies For Submission of Late or Incomplete Certified

Monitoring Reports. If the Contractor submits a certified

monitoring report to the County after the date it is due or if the
report submitted does not contain all of the required information
or is inaccurate or is not properly certified, any such deficiency

shall constitute a breach of the Contract. In the event of any

11



such breach, the County may, in its sole discretion, exercise any
or all of the following rights/remedies:

a. Withholding of Payment. If the Contractor fails to submit

accurate, complete, timely and properly certified monitoring
reports, the County may withhold from payment to the
Contractor up to the full amount of any invoice that would
otherwise be due, until the Contractor has satisfied the
concerns of the County, which may include required
submittal of revised certified monitoring reports or additional
supporting documentation.

b. Liguidated Damages. It is mutually understood and agreed

that the Contractor’s failure to submit an accurate, complete,
timely and properly certified monitoring report will result in
damages being sustained by the County. It is also
understood and agreed that the nature and amount of the
damages will be extremely difficult and impractical to fix; that
the liquidated damages set forth herein are the nearest and
most exact measure of damages for such breach that can be
fixed at this time; and that the liquidated damages are not
intended as a penalty or forfeiture for the Contractor’s
breach. Therefore, in the event that a certified monitoring
report is deficient, including but not limited to being late,
inaccurate, incomplete or uncertified, it is agreed that the
County may, in its sole discretion, assess against the
Contractor liquidated damages in the amount of $100 per
monitoring report for each day until the County has been
provided with a properly prepared, complete and certified
monitoring report. The County may deduct any assessed
liguidated damages from any payments otherwise due the
Contractor.

c. Termination. The Contractor’'s continued failure to submit

accurate, complete, timely and properly certified monitoring

12



reports may constitute a material breach of the Contract. In
the event of such material breach, the County may, in its
sole discretion, terminate the Contract.

2. Remedies for Payment of Less Than the Required Living Wage.

If the Contractor fails to pay any Employee at least the
applicable hourly living wage rate, such deficiency shall
constitute a breach of the Contract. In the event of any such
breach, the County may, in its sole discretion, exercise any or
all of the following rights or remedies:

a. Withholding Payment. If the Contractor fails to pay one or

more of its employees at least the applicable hourly living
wage rate, the County may withhold from any payment
otherwise due the Contractor the aggregate difference
between the living wage amounts the Contractor was
required to pay its employees for a given pay period and the
amount actually paid to the employees for that pay period.
The County may withhold said amount until the Contractor
has satisfied the County that any underpayment has been
cured, which may include required submittal of revised
certified monitoring reports or additional supporting
documentation.

b. Liquidated Damages. It is mutually understood and agreed

that the Contractor’s failure to pay any of its employees at
least the applicable hourly living wage rate will result in
damages being sustained by the County. It is also
understood and agreed that the nature and amount of the
damages will be extremely difficult and impractical to fix; that
the liquidated damages set forth herein are the nearest and
most exact measure of damages for such breach that can be
fixed at this time; and that the liquidated damages are not
intended as a penalty or forfeiture for the Contractor’s

breach. Therefore, it is agreed that the County may, in its

13



sole discretion, assess against the Contractor liguidated
damages of $50 per Contractor's employee per day for each
and every instance of an underpayment to Contractor's
employee. The County may deduct any assessed liquidated
damages from any payments otherwise due the Contractor.

c. Termination. The Contractor's continued failure to pay any
of its employees the applicable hourly living wage rate may
constitute a material breach of the Contract. In the event of
such material breach, the County may, in its sole discretion,
terminate the Contract.

3. Debarment. In the event the Contractor breaches a requirement
of this Subsection, the County may, in its sole discretion, bar the
Contractor from the award of future County contracts as
described in Paragraph 45, Contractor Responsibility and

Debarment.

38.8 Use of Full-Time Employees.

38.9

The Contractor shall assign and use full-time employees of the
Contractor to provide services under the Contract unless the
Contractor can demonstrate to the satisfaction of the County that it
is necessary to use non-full-time employees based on staffing
efficiency or County requirements for the work to be performed
under the Contract. It is understood and agreed that the Contractor
shall not, under any circumstance, use non-fuli-time empioyees for
services provided under the Contract unless and until the County
has provided written authorization for the use of same. The
Contractor submitted with its proposal a full-time employee staffing
plan. If the Contractor changes its full-time employee staffing plan,
the Contractor shall immediately provide a copy of the new staffing
plan to the County.

Contractor Retaliation Prohibited.

The Contractor and/or its employees shall not take any adverse

action which would result in the loss of any benefit of employment,
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38.10

38.11

any contract benefit, or any statutory benefit for any Employee,

person or entity who has reported a violation of the Living Wage

Program to the County or to any other public or private agency,

entity or person. A violation of the provisions of this Sub-paragraph

may constitute a material breach of the Contract. In the event of

such material breach, the County may, in its sole discretion,

terminate the Contract.

Contractor Standards.

During the term of the Contract, the Contractor shall maintain

business stability, integrity in employee relations and the financial

ability to pay a living wage to its employees. If requested to do so

by the County, the Contractor shall demonstrate to the satisfaction

of the County that the Contractor is complying with this

requirement.

Employee Retention Rights

1. The Contractor shall offer employment to all retention
employees who are qualified for such jobs. A “retention
employee” is an individual:

a. Who is not an exempt employee under the minimum wage
and maximum hour exemptions defined in the federal Fair
Labor Standards Act; and

b. Who has been employed by a Contractor under a
predecessor Proposition A contract or a predecessor
cafeteria services contract with the County for at least six
months prior to the date of this new Contract, which
predecessor contract was terminated by the County prior to
its expiration; and

c. Who is or will be terminated from his or her employment as a
result of the County entering into this new contract.

2. The Contractor is not required to hire a retention employee who:

a. Has been convicted of a crime related to the job or his or her

performance; or
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b. Fails to meet any other County requirement for employees of
a Contractor.

3. The Contractor shall not terminate a retention employee for the
first 90 days of employment under the contract, except for
cause. Thereafter, the Contractor may retain a retention
employee on the same terms and conditions as the Contractor’s

other employees.

38.12 Neutrality in Labor Relations

The Contractor shall not use any consideration received under the
Contract to hinder, or to further, organization of, or collective
bargaining activities by or on behalf of the Contractor's employees,
except that this restriction shall not apply to any expenditure made
in the course of good faith collective bargaining, or to any
expenditure pursuant to obligations incurred under a bona fide
collective bargaining Contract, or which would otherwise be

permitted under the provisions of the National Labor Relations Act.

10.0 CONTRACTOR RESPONSIBILITY AND DEBARMENT
The existing Paragraph 45 of the Contract is deleted in its entirety and the

following paragraph is substituted:

“45. CONTRACTOR RESPONSIBILITY AND DEBARMENT

45.1

45.2

Responsible Contractor

A responsible Contractor is a Contractor who has demonstrated the
attribute of trustworthiness, as well as quality, fithess, capacity and
experience to satisfactorily perform the contract. It is the County’s
policy to conduct business only with responsible Contractors.
Chapter 2.202 of the County Code

The Contractor is hereby notified that, in accordance with Chapter
2.202 of the County Code, if the County acquires information
concerning the performance of the Contractor on this or other
contracts which indicates that the Contractor is not responsible, the

County may, in addition to other remedies provided in the Contract,
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45.3

45.4

debar the Contractor from bidding or proposing on, or being

awarded, and/or performing work on County contracts for a

specified period of time, which generally will not exceed five years

but may exceed five years or be permanent if warranted by the
circumstances, and terminate any or all existing Contracts the

Contractor may have with the County.

Non-responsible Contractor

The County may debar a Contractor if the Board of Supervisors

finds, in its discretion, that the Contractor has done any of the

following: (1) violated a term of a contract with the County or a

nonprofit corporation created by the County, (2) committed an act

or omission which negatively reflects on the Contractor’'s quality,
fitness or capacity to perform a contract with the County, any other
public entity, or a nonprofit corporation created by the County, or
engaged in a pattern or practice which negatively reflects on same,

(3) committed an act or offense which indicates a lack of business

integrity or business honesty, or (4) made or submitted a false

claim against the County or any other public entity.

Contractor Hearing Board

1. If there is evidence that the Contractor may be subject to
debarment, the Department will notify the Contractor in writing
of the evidence which is the basis for the proposed debarment
and will advise the Contractor of the scheduled date for a
debarment hearing before the Contractor Hearing Board.

2. The Contractor Hearing Board will conduct a hearing where
evidence on the proposed debarment is presented. The
Contractor and/or the Contractor’s representative shall be given
an opportunity to submit evidence at that hearing. After the
hearing, the Contractor Hearing Board shall prepare a tentative
proposed decision, which shall contain a recommendation
regarding whether the Contractor should be debarred, and, if so,

the appropriate length of time of the debarment. The Contractor
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and the Department shall be provided an opportunity to object to
the tentative proposed decision prior to its presentation to the
Board of Supervisors.

. After consideration of any objections, or if no objections are
submitted, a record of the hearing, the proposed decision, and
any other recommendation of the Contractor Hearing Board
shall be presented to the Board of Supervisors. The Board of
Supervisors shall have the right to modify, deny, or adopt the
proposed decision and recommendation of the Contractor
Hearing Board.

If a Contractor has been debarred for a period longer than five
(5) years, that Contractor may, after the debarment has been in
effect for at least five (5) years, submit a written request for
review of the debarment determination to reduce the period of
debarment or terminate the debarment. The County may, in its
discretion, reduce the period of debarment or terminate the
debarment if it finds that the Contractor has adequately
demonstrated one or more of the following: (1) elimination of the
grounds for which the debarment was imposed; (2) a bona fide
change in ownership or management; (3) material evidence
discovered after debarment was imposed; or (4) any other
reason that is in the best interests of the County.

. The Contractor Hearing Board will consider a request for review
of a debarment determination only where (1) the Contractor has
been debarred for a period longer than five (5) years; (2) the
debarment has been in effect for at least five (5) years; and (3)
the request is in writing, states one or more of the grounds for
reduction of the debarment period or termination of the
debarment, and includes supporting documentation. Upon
receiving an appropriate request, the Contractor Hearing Board
will provide notice of the hearing on the request. At the hearing,

the Contractor Hearing Board shall conduct a hearing where
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evidence on the proposed reduction of debarment period or
termination of debarment is presented. This hearing shall be
conducted and the request for review decided by the Contractor
Hearing Board pursuant to the same procedures as for a
debarment hearing.

6. The Contractor Hearing Board’s proposed decision shall contain
a recommendation on the request to reduce the period of
debarment or terminate the debarment. The Contractor Hearing
Board shall present its proposed decision and recommendation
to the Board of Supervisors. The Board of Supervisors shall
have the right to modify, deny, or adopt the proposed decision
and recommendation of the Contractor Hearing Board.

45.5 Subcontractors of Contractor
These terms shall also apply to Subcontractors of County

Contractors.”

11.0 JURY SERVICE PROGRAM
Add Paragraph 51 as follows:
“561. COMPLIANCE WITH THE JURY SERVICE PROGRAM
51.1 Jury Service Program
This Contract is subject to the provisions of the County’s ordinance
entitled Contractor Employee Jury Service (“Jury Service Program”)
as codified in Sections 2.203.010 through 2.203.090 of the Los
Angeles County Code, a copy of which is attached as Exhibit M and
incorporated by reference into and made a part of this Contract.
51.2 Written Employee Jury Service Policy
1. Unless the Contractor has demonstrated to the County’s
satisfaction either that the Contractor is not a “Contractor” as
defined under the Jury Service Program (Section 2.203.020 of
the County Code) or that the Contractor qualifies for an
exception to the Jury Service Program (Section 2.203.070 of the
County Code), the Contractor shall have and adhere to a written

policy that provides that its Employees shall receive from the
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Contractor, on an annual basis, no less than five days of regular
pay for actual jury service. The policy may provide that
Employees deposit any fees received for such jury service with
the Contractor or that the Contractor deduct from the
Employee’s regular pay the fees received for jury service.

. For purposes of this Subparagraph, “Contractor” means a
person, partnership, corporation or other entity which has a
contract with the County or a subcontract with a County
Contractor and has received or will receive an aggregate sum of
$50,000 or more in any 12-month period under one or more
County contracts or subcontracts. “Employee” means any
California resident who is a full-time employee of the Contractor.
“Full-time” means 40 hours or more worked per week, or a
lesser number of hours if: 1) the lesser number is a recognized
industry standard as determined by the County, or 2) Contractor
has a long-standing practice that defines the lesser number of
hours as full-time. Full-time employees providing short-term,
temporary services of 90 days or less within a 12-month period
are not considered full-time for purposes of the Jury Service
Program. If the Contractor uses any Subcontractor to perform
services for the County under the Contract, the Subcontractor
shall also be subject to the provisions of this Sub-paragraph.
The provisions of this Subparagraph shall be inserted into any
such subcontract agreement and a copy of the Jury Service
Program shall be attached to the agreement.

If the Contractor is not required to comply with the Jury Service
Program when the Contract commences, the Contractor shall
have a continuing obligation to review the applicability of its
“exception status” from the Jury Service Program, and the
Contractor shall immediately notify the County if the Contractor
at any time either comes within the Jury Service Program’s

definition of “Contractor” or if the Contractor no longer qualifies
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for an exception to the Jury Service Program. In either event,
the Contractor shall immediately implement a written policy
consistent with the Jury Service Program. The County may also
require, at any time during the Contract and at its sole discretion
that the Contractor demonstrates to the County’s satisfaction
that the Contractor either continues to remain outside of the
Jury Service Program’s definition of “Contractor” and/or that the
Contractor continues to qualify for an exception to the Program.
4. The Contractor’s violation of this Subparagraph of the Contract
may constitute a material breach of the Contract. In the event of
such material breach, the County may, in its sole discretion,
terminate the Contract and/or bar the Contractor from the award
of future County contracts for a period of time consistent with

the seriousness of the breach.”

12.0 SAFELY SURRENDERED BABY LAW
Add Paragraph 52 and Paragraph 53 as follows:

“52.

53.

CONTRACTOR’'S ACKNOWLEDGEMENT OF COUNTY’S
COMMITMENT TO THE SAFELY SURRENDERED BABY LAW

The Contractor acknowledges that the County places a high priority on the
implementation of the Safely Surrendered Baby Law. The Contractor
understands that it is the County’s policy to encourage all County
Contractors to voluntarily post the County’s “Safely Surrendered Baby Law”
poster in a prominent position at the Contractor’s place of business. The
Contractor will also encourage its Subcontractors, if any, to post this poster
in a prominent position in the Subcontractor's place of business. The
County’s Department of Children and Family Services will supply the

Contractor with the poster to be used.

NOTICE TO EMPLOYEES REGARDING THE SAFELY SURRENDERED
BABY LAW

The Contractor shall notify and provide to its employees, and shall require
each Subcontractor to notify and provide to its employees, a fact sheet
regarding the Safely Surrendered Baby Law, its implementation in Los
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Angeles County, and where and how to safely surrender a baby. The fact
sheet is set forth in Exhibit N (Safely Surrendered Baby Law) of this

Contract and is also available on the Internet at www.babysafela.orqg for

printing purposes.”
13.0 RATIFICATION
All other terms, conditions, covenants and promises of the Contract not affected
by this Amendment Number 2 shall remain in full force and effect and are hereby
reaffirmed.
14.0 EFFECTIVE DATE
The effective date of this Amendment Number 2 shall be the date, month, and

year first written above.

~ ~ — — - — o~~~ -~~~
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IN WITNESS WHEREOF, the Contractor has executed this Amendment Number
1 to Contract Number 73895, or caused it to be duly executed, and the County, by order
of its Board of Supervisors, has caused this Amendment Number 1 be executed on its
behalf by the Mayor of said Board, and attested by the Executive Officer-Clerk of the

Board of Supervisors thereof, on the date, month and year first written above.

COUNTY OF LOS ANGELES

By

Mayor, County of Los Angeles

CONTRACTOR

Rich Meier's Landscape, inc.

Byéw O‘“(*/‘//V%

Rich Meier

ATTEST:

SACHI A, HAMAI
Executive Officer-Clerk
of the Board of Supervisors

By

Deputy

APPROVED AS TO FORM:

RAYMOND G. FORTNER, JR.
County Counsel

Mo

Senior Deputy

By
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Corporate - Single

STATE OF CALIFORNIA H
} s.s.

COUNTY OF LOS ANGELES }

On this 8th day of November , 2008 ,

before me, Conny B. McCormack, the Registrar-Recorder/County Clerk of the County of

Los Angeles, personally appeared Richard Cambaliza , as the
Maintenance Operation Manager of Rich Meier’s Landscaping, Inc.

personally known to me (or proved to me on the basis of satisfactory evidence) to be the
person whose name is subscribed to the within instrument and acknowledged to me that
the person executed the same in his / her authorized capacity, and that by his / her
signature on the instrument the Corporation upon behaif of which the person acted,
executed the instrument.

WITNESS my hand and official seal.

Conny B. McCormack
Registrar-Recorder / County Clerk
County of Los Angeles

7 D&uty County Clerk




EXHIBIT K

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM

2.201.010 Findings.

The board of supervisors finds that the county of Los Angeles is the principal provider of social
and health services within the county, especially to persons who are compelled to turn to the
county for such services. Employers’ failure to pay less than a living wage to their employees
causes them to use such services thereby placing an additional burden on the county of Los
Angeles. (Ord. 99-0048 § 1 (part), 1999.)

2.201.020 Definitions.

The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless
incansistent with the following definitions:

A. "County" includes the county of Los Angeles, any county officer or body, any county
department head, and any county employee authorized to enter into a Proposition A
contract or a cafeteria services coniract with an employer.

B. "Employee” means any individual who is an employee of an employer under the laws of
California, and who is providing full time services to an employer, some or all of which are
provided to the county of Los Angeles under a Proposition A contract, or under a cafeteria
services contract at a county of Los Angeles owned or leased facility.

C. "Employer" means:
1. Anindividual or entity who has a contract with the county:

a. For services which is required to be more economical or feasible under Section 44.7
of the Charter of the county of Los Angeles, and is not listed as an excluded contract
in Section 2.121.250 B of the Los Angeles County Code, referred to in this chapter
as a "Proposition A contract,” or

b. For cafeteria services, referred to in this chapter as a "cafeleria services contract,”
and

¢. Who has received or will receive an aggregate sum of $25,000.00 or more in any 12
month period under one or more Proposition A contracts and/or one or more
cafeteria services contracts; or

2. An individual or entity that enters into a subcontract with an employer, as defined in
subsection C1 and who employs employees to provide services under the employer's
confract with the county.

D. "Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if the
lesser number is a recognized industry standard and is approved as such by the chief
administrative officer, but in no event less than 35 hours worked per week. (Ord. 99-0048 §
1 (part), 1999.)
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EXHIBIT K

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM

2.201.030 Prospective effect.

This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and
their amendments the terms of which commence three months or more after the effective date
of this chapter.* It shall not be applicable to Proposition A contracts or cafeteria services
contracts or their amendments in effect before this chapter becomes applicable. (Ord. 99-0048
§ 1 {(part), 1999.)

*Editor's note: Ordinance 99-0048, which enacted Ch. 2.201, is effective on July 22, 1999,

2.201.040 Payment of living wage.

A

Employers shall pay employees a living wage for their services provided to the county of no
less than the hourly rates set under this chapter. The rates shall be $8.32 per hour with
health benefits, or $9.46 per hour without health benefits.

To qualify for the living wage rate with health benefits, an employer shall pay at least $1.14
per hour towards the provision of bona fide health care benefits for each employee and any
dependents during the term of a Proposition A contract or a cafeteria services contract.
Proof of the provision of such benefits must be submitted fo the county for evaluation during
the procurement process to qualify for the lower living wage rate in subsection A of this
section. Employers who provide health care benefits to employees through the county
department of health services community health plan are deemed to have qualified for the
lower living wage rate in subsection A of this section.

The board of supervisors may, from time to time, adjust the amounts specified in
subsections A and B of this section, above for future contracts. (Ord. 99-0048 § 1 (part),
1899.)

2.201.050 Other provisions.

A

Full Time Employees. An employer shall assign and use full time employees to provide
services under a Proposition A contract or a cafeteria services contract, unless the employer
can demonstrate to the county the necessity to use non-full time employees based on
staffing efficiency or the county requirements of an individual job.

Neutrality in Labor Relations. An employer shall not use any consideration received under a
Proposition A contract or a cafeteria services contract to hinder, or to further, organization
of, or collective bargaining activities by or on behalf of an employer's employees, except that
this restriction shall not apply to any expenditure made in the course of good faith collective
bargaining, or to any expenditure pursuant to obligations incurred under a bona fide
collective bargaining agreement, or which would otherwise be permiited under the
provisions of the National Labor Relations Act.

Administration. The chief administrative officer shall be responsible for the administration of
this chapter. The chief administrative officer may, with the advice of county counsel, issue
interpretations of the provisions of this chapter. The chief administrative officer in
conjunction with the affirmative action compliance officer shall issue written instructions on
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EXHIBIT K

Title 2 ADMINISTRATION
Chapter 2,201 LIVING WAGE PROGRAM

the implementation and on-going administration of this chapter. Such instructions may
provide for the delegation of functions o other county departments.

D. Compliance Certification. An employer shall, during the term of a Proposition A contract, or a
cafeteria services contract, report for each employee and certify the hours worked, wages
paid, and amounts the employer paid for health benefits, and provide other information
deemed relevant io the enforcement of this chapter by the county. Such reports shall be
made at the times and in the manner set forth in instructions issued by the chief
administrative officer in conjunction with the affirmative action compliance officer. The
affirmative action compliance officer in conjunction with the chief administrative officer shall
report annually to the board of supervisors on contractor compliance with the provisions of

this chapter.

E. Contractor Standards. An empioyer shall demonstrate during the procurement process and
for the duration of a Proposition A contract or a cafeteria services contract a history of
business stability, integrity in employee relations, and the financial ability to pay a living
wage. (Ord. 99-0048 § 1 (part), 1999.)

2.201.060 Employer retaliation prohibited.

No employer shall take an adverse action causing a loss of any benefit of employment, of any
contract benefit, or any statutory benefit to any employee, person, or other entity, who has
reported a violation of this chapter to the board of supervisors or to one or more of their offices,
to the county chief administrative officer, or fo the county auditor controller, or to the county
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-

0048 § 1 (part), 1999.}

2.201.070 Employee retention rights.

In the event that any Proposition A confract or cafeteria service contract is terminated by the
county prior to its expiration, any new contract with a subsequent employer for such services
shall provide for the employment of the predecessor employer's employees as provided in this
section.

A. A "retention employee” is an employee of a predecessor employer:

1. Who is not an exempt employee under the minimum wage and maximum hour
exemptions defined in the federal Fair Labor Standards Act;

2. Who has been employed by an employer under a predecessor Proposition A contract or
a predecessor cafeteria services contract for at least six months prior to the date of a
new contract;, and

3. Who is or will be terminated from his or her employment as a result of the county
entering into a new contract.

B. Subsequent employers shall offer employment to all retention employees who are qualified
for such jobs.

C. A subsequent employer is not required to hire a retention employee who:
1. Has been convicted of a crime related to the job or his or her job performance; or

Page 3 of 5



EXHIBIT K

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM

2. Fails to meet any other county requirement for employees of a contractor.

D. A subsequent employer may not terminate a retention employee for the first 90 days of

employment under a new contract, except for cause. Thereafter a subsequent employer
may retain a retention employee on the same terms and conditions as the subsequent
employer’s other employees. (Ord. 99-0048 § 1 (part), 1999.)

2.201.080 Enforcement and remedies.

For violation of any of the provisions of this chapter:

A.

B.

An employee may bring an action in the courts of the state of California for damages caused
by an employer’s violation of this chapter.

The county department head responsible for administering a Proposition A contract or a
cafeteria services contract may do one or more of the following in accordance with such
instructions as may be issued by the chief administrative officer:

1. Assess liquidated damages as provided in the contract; and/or
2. Recommend to the board of supervisors the termination of the contract; and/or

3. Recommend to the board of supervisors that an employer be barred from award of
future county contracts for a period of time consistent with the seriousness of the
employer's violation of this chapter, not to exceed three years. {(Ord. 99-0048 § 1 (part),
1999.)

2.201.090 Exceptions.

A.

B.

Other Laws. This chapter shall not be interpreted or applied to any employer or to any
employee in a manner inconsistent with United States or California laws.

Collective Bargaining Agreements. Any provision of this chapter shall be superseded by a
collective bargaining agreement that expressly so provides.

This chapter shall not be applied to any employer which is a nonprofit corporation qualified
under Section 501(c)(3) of the Internal Revenue Code.

Small Businesses. This chapter shall not be applied to any employer which is a business
entity organized for profit, including but not limited to any individual, partnership, corporation,
joint venture, association or cooperative, which entity:

1. Is not an affiliate or subsidiary of a business dominant in its field of operation; and

2. Has 20 or fewer employees during the contract period, including full time and part time
employees; and

3. Does not have annual gross revenues in the preceding fiscal year which if added to the
annual amount of the contract awarded exceed $1,000,000.00; or

4. If the business is a technical or professional service, does not have annual gross
revenues in the preceding fiscal year which if added to the annual amount of the contract
awarded exceed $2,500,000.00.
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EXHIBIT K

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM

"Dominant in its field of operation” means having more than 20 employees, including full
time and part time employees, and more than $1,000,000.00 in annual gross revenues or
$2,500,000.00 in annual gross revenues if a technical or professional service.

"Affiliate or subsidiary of a business dominant in its field of operation" means a business
which is at least 20 percent owned by a business dominant in its field of operation, or by
partners, officers, directors, majority stockholders, or their equivalent, of a business
dominant in that field of operation, (Ord. 99-0055 § 1, 1999: Ord. 99-0048 § 1 (part), 1989.)

2.201.100 Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
provisions shall remain in full force and effect. (Ord. 99-0048 § 1 (part), 1999.)
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EXHIBIT M
COUNTY OF LOS ANGELES
LIVING WAGE PROGRAM

PAYROLL STATEMENT OF COMPLIANCE

{Name of Owner or Company Representative) {Title}

Do hereby state:

1. That ! pay or supervise the payment of the persons employed by
on the ;
{Company or subcantractor Mame) {Service, Building or Work Site)
that during the payroll period commencing on the day of ,and
{Calendar day of Month) {Manth and Year)
ending the day of all persons employed on said work site
(Calendar day of Month) {Month and Year;

have been paid the full weekly wages earned, that no rebates have been or will be made either directly or
indirectly {o or on behalf of

(Compaﬂy Name)

from the full weekly wages earned by any person and that no deductions have been made either directly or in
directly from the full wages earned by any person, other than permissible deductions as defined in
Regulations, Part 3 (29 CFR Subtitle A), issued by the Secretary of Labor under the Copeland Act, as
amended (48 Stat. 948, 63 Stat. 108, 72 Stat. 357; 40 U.5.C. 276c), and described below:

2. That any payrolls otherwise under this contract required to be submitted for the above period are correct and
complete; that the wage rates for employees contained therein are not less than the applicable County of
L.os Angeles Living Wage rates contained in the contract.

3. That:

A. WHERE FRINGE (Health) BENEFITS ARE PAID TO APPROVED PLANS, FUNDS OR PROGRAMS

0 In addition to the basic hourly wage rates paid to each employee listed in the above referenced
payroll, payments of heaith benefits as required in the contract have been or will be paid fo
appropriate programs for the benefit of such employees.

B. WHERE FRINGE (Health) BENEFITS ARE PAID IN CASH

| Each empioyee listed in the above referenced payroll has been paid, as indicated on the payroll,
an amount not less than the applicable amount of the required County of Los Angeles Living
Wage hourly rate as listed in the contract.

| have reviewed the information in this report and as company owner or authorized agent for this company, | sign under
penalty of perjury certifying that all information herein is complete and correct.

Print Mame and Titie Owner or Company Representative Signature:

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL. PROSECUTION. IN ADDITION, THE CONTRACTOR OR
SUBCONTRACTOR MAY BE SUSPENDED AND PRECLUDED FROM BIDDING ON OR PARTICIPATING IN ANY
COUNTY CONTRACT OR PROJECT FOR A PERIOD OF THREE (3) YEARS,

QAACIRVALWOTrain. ManuahLWQPayStatemt.Comply3 14/10/99



EXHIBIT N

Title 2 Administration
Chapter 2.203 Contractor Employee Jury Service

2.203.010 Findings.

The board of supervisors makes the following findings. The county of Los Angeles
allows its permanent, full-time employees unlimited jury service at their regular pay.
Unfortunately, many businesses do not offer or are reducing or even eliminating
compensation to employees who serve on juries. This creates a potential financial
hardship for employees who do not receive their pay when called to jury service, and
those employees often seek to be excused from having to serve. Although changes in
the court rules make it more difficult to excuse a potential juror on grounds of financial
hardship, potential jurors continue to be excused on this basis, especially from longer
trials. This reduces the number of potential jurors and increases the burden on those
employers, such as the county of Los Angeles, who pay their permanent, full-time
employees while on juror duty. For these reasons, the county of Los Angeles has
determined that it is appropriate to require that the businesses with which the county
contracts possess reasonable jury service policies. (Ord. 2002-0015 § 1 (part), 2002)

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. “Contractor” means a person, partnership, corporation or other entity
which has a contract with the county or a subcontract with a county contractor and has
received or will receive an aggregate sum of $50,000 or more in any 12-month period
under one or more such contracts or subcontracts.

B. “Employee” means any California resident who is a full-time employee of a
contractor under the laws of California.
C. “Contract” means any agreement to provide goods to, or perform services
for or on behalf of, the county but does not include:
1. A contract where the board finds that special circumstances exist
that justify a waiver of the requirements of this chapter; or
2. A contract where federal or state law or a condition of a federal or
state program mandates the use of a particular contractor; or
3. A purchase made through a state or federal contract; or
4. A monopoly purchase that is exclusive and proprietary to a specific

manufacturer, distributor, or reseller, and must match and inter-member with existing
supplies, equipment or systems maintained by the county pursuant to the Los Angeles
County Purchasing Policy and Procedures Manual, Section P-3700 or a successor
provision; or

5. A revolving fund (petty cash) purchase pursuant to the Los Angeles
County Fiscal Manual, Section 4.4.0 or a successor provision; or
6. A purchase card purchase pursuant to the Los Angeles County

Purchasing Policy and Procedures Manual, Section P-2810 or a successor provision; or
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EXHIBIT N

Title 2 Administration
Chapter 2.203 Contractor Employee Jury Service

7. A non-agreement purchase with a value of less than $5,000
pursuant to the Los Angeles County Purchasing Policy and Procedures Manual, Section
A-0300 or a successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles
County Purchasing Policy and Procedures Manual, Section PP-1100 or a successor
provision.
D. “Full time” means 40 hours or more worked per week, or a lesser number
of hours if:
1. The lesser number is a recognized industry standard as determined
by the chief administrative officer, or
2. The contractor has a long-standing practice that defines the lesser
number of hours as full time.
E. “County” means the county of Los Angeles or any public entities for which

the board of supervisors is the governing body. (Ord. 2002-0040 § 1, 2002: Ord. 2002-
0015 § 1 (part), 2002)

2.203.030  Applicability.

This chapter shall apply to contractors who enter into contracts that commence after
July 11, 2002. This chapter shall also apply to contractors with existing contracts which
are extended into option years that commence after July 11, 2002. Contracts that
commence after May 28, 2002, but before July 11, 2002, shall be subject to the
provisions of this chapter only if the solicitations for such contracts stated that the
chapter would be applicable. (Ord. 2002-0040 § 2, 2002: Ord. 2002-0015 § 1 (part),
2002)

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides that its employees
shall receive from the confractor, on an annual basis, no less than five days of regular
pay for actual jury service. The policy may provide that employees deposit any fees
received for such jury service with the contractor or that the contractor deduct from the
employees’ regular pay the fees received for jury service. (Ord. 2002-0015 § 1 (part),
2002)

2.203.050 Other Provisions.

A. Administration. The chief administrative officer shall be responsible for the
administration of this chapter. The chief administrative officer may, with the advice of
county counsel, issue interpretations of the provisions of this chapter and shall issue
written instructions on the implementation and ongoing administration of this chapter.
Such instructions may provide for the delegation of functions to other county
departments.
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EXHIBIT N

Title 2 Administration
Chapter 2.203 Contractor Employee Jury Service

B. Compliance Certification. At the time of seeking a contract, a contractor
shall certify to the county that it has and adheres to a policy consistent with this chapter
or will have and adhere to such a policy prior to award of the contract. (Ord. 2002-0015
§ 1 {part), 2002)

2.203.060 Enforcement and Remedies.

For a contractor’s violation of any provision of this chapter, the county department head
responsible for administering the contract may do one or more of the following:
1. Recommend to the board of supervisors the termination of the contract;

and/or,
2. Pursuant to chapter 2.202, seek the debarment of the contractor. (Ord.

2002-0015 § 1 (part), 2002)

2.203.070 Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any
contractor or to any employee in a manner inconsistent with the laws of the United
States or California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a
collective bargaining agreement that expressly so provides.
C. Small Business. This chapter shall not be applied to any contractor that

meets all of the following:

1. Has ten or fewer employees during the contract period; and,

2. Has annual gross revenues in the preceding twelve months which, if
added to the annual amount of the contract awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of
operation.

“Dominant in its field of operation” means having more than ten employees and
annual gross revenues in the preceding twelve months which, if added to the annual
amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a
business which is at least 20 percent owned by a business dominant in its field of
operation, or by partners, officers, directors, majority stockholders, or their equivalent, of
a business dominant in that field of operation. (Ord. 2002-0015 § 1 (part), 2002)

2.203.090 Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the
remaining provisions shall remain in full force and effect. (Ord. 2002-0015 § 1 (part),

2002)
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EXHIBIT O

What is the Sofaly Surrendered Baby Low?
California's Safely Burrendersd Babw Law allows parents o give
up their baby confidsntially. Az lomyg a2 the babye has not bean
abuzad of negiected, parsnts rmay give up thelr nastrtowithout
fear of arresl or prssculion.

Honar does it work?

A disiressad parsnt who bs unable o unwilling o cars for a baby
can Bgally, cenfidentially and safely give up a baby within thras
shavs of Bt The baby must be harided 12 an empdoyss ata Los
Argples County smergsncy roorm of fire stalion. As fong g% the child
shows ne signs of abuse o nedent, no nams or other information bs
pecpired, I ige the parent charges his of ke mird ot a later dats
art wanls the baby back. workers will uss bracelets 1o help connent
them 1o each other. Oz bracelet wil b= placed on the baby, and a
ratching bragsiet wil be given o the parent,

What if & porent wants the baby back?

Parents whe crange their minds aan bagin the process of
redlaiming their newheorms vathin 14 days. These parents should
eall the Los Angates County Depariment of Children and Family
Sendoes at 1-B00-540-4000.

Can cily 8 papent bring in the baby?
Inmost cases, 3 parent will ving in e baby Tha law sllows
athar people o bring in e baby if they have lsgal custody,

Does the parent have to ool before bringing In the baky?
Moo Aparent san beirgin a baby anylime, 24 hours a day, 7 days
a week g0 jong ag the parsot gives the baby to someons who
ks at the hospital or fire sation,

Doos o parert bave 1o el anything o the people
taking the baby?

M, Mowsser, hoepital personng will ask the parant to 3 out &
gusslionnaire designed 1o gather imporant medical Mistory
irfesmation, which is very ussful in caring for e child, Although
enoodraged  filing out the quesionnains is ool requirsd,

What happens to the balwy?
Thi baby will be examinsd anel given medical insatment, if nesded.
Thien the baby wil be placed ina pre-adoplive home.

Whiat happens 1o the parend?
Cnee the poarsiils) has safely urned over the baby, they ars fres oo

Why in Galifornia doing this?

The pupcss of e Safdy Surendered Baby Law is to protect babiss
Trom beingatandonsd by their parents and patentially baing burt o
Kilad, ¥ ou may have heard raghk skodes of babies Il indampsters
v publiz bathrooms. The parents wha cormmittad thess ads may
Fiave been under severe smational distress. The mathers mise have
Fidden ther pregnandes, fearful of what seculd happen if heis
farnifes found oul. Becausse they were alraid and hiad nowdars o
trn for belp, they doandonsd theirinfanes, Shandoning o baby pulz
b chikd in extreme dangsr. s deo Hagal. Too often, it medis in
the baby's deslh. Bacasss of the Safel Surrendersd Babw Law, this
fragedy doesnt aver have to happen in Califcrmia again,

A baby's story
A 8:30 am. on Thureday, July 25, 2002, 3 healibiy newboom baby
wirs brought to St Bermandine Medical Cenlar in Zan Bamarding
usicler the proisions of the California Safely Sursndered Baby Law,
A5 the law states, the bal's mather dd nat hsve 10 identily berself,
When the haby was brought 1o 1he emengenizy room, he was
srarrined by a padiatrician, who determined thal the baby was
Fealthy and deng fine . Me was plassd with 2 losdng farmily whils the
adoplion process was starked.

Evary baby deserves a chance for 8
healthy lite. If someone vou know is
conzsidering abandoning & newbornm, st
her know there are other options.

it is bost that women seck help to receive proper medical care and counseling while
they are pregnarnt. But at the same time, we want fo assure parents who choose

not fo keep their baby that they will not go to fail if they deliver their babies to safe
hands in any Los Angelsa County hospital ER or fire siation.
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EXHIBIT O

LS es ia Ley de Entrags oo Bebés Sin Psligro®

La Ley de Enlrzga de Bebes Sin Peligro de Califormia permils
alos paddres enfragar a su recien nacids confidendalmaeants.
Sigrnpre que =f bebe o hava sufrido abuso i negligensia,
padres paeden snirsgar a s recién razide sin kEmor a ser
arrestacks o procesades.

SComn funciana?

El padrefraadrs con dificultades que no pueds o oo quisra cuidar
che s fecien nacida poeds anfregark en borms legd, oonfidenaiad v
sauUfE, derto de fos ires dies del nacimienio Bl bebe debe sar
erdragacts o un smpdeadods una sala de emeamgenths oda un
cuartsl de bormbeses del Condada de Los &ngeles. Slemprs que

& bt no presents signos de abuso o negligenacia, no sard
necssanic suministrar nomibres ol infermadidn alguna. S sl
prdradnaces carmbés de apinidn sosteiaments v dessa rscuparar
a 5u bebé, oz rabsjadores utilizaran brazsletes para poder
sincularkss. El bebé Hevard un brazalets v ol padreinadres recibirg
un brazalsts igual.

SO pasa s el padre/madre desea recuperar

AN 23;:«1-}%‘?‘

Lo padres spes cambian de cpinidn pusden smpszar = proossn de
redlarmar a s reniEn nackko derdre de los 14 dias. Estos paches
debzrin larmar o Degartamenio de Serdcics para Hifios ¥ Familias
{Department of Children and Family Sendessidsl Condada de Los
Argplas, ab 1-800EA0-4000,

£5dlo los padres pedran Hovar ol recidn nacida?

En la mayoria de bas casos, kos padres son bos que llewvan al
bebé, Lz ley permnile qus olras parsonas lleven af bebé s tisnsn
la augtodia legal del menor.

JLos packes deben lamor ades de Bevar al bale?
Mo, Bl padrelmadre pusds llevar a su bebé en cuabguier
rrnents, as 24 horss del dia, los 7 dias de la semana.
raksntras qus snlregus a sg bebé aun ampleado dal bespilal
o e un cuarkel de bombercs.

4 E5 negogsario gus 9 padradmadre diga algo alas
parsenas qus reciban al babié?

Mo, Sin embargo, f personal del hozpital e pedird que lene un
cusslionario oon |a finalidaed de recabar amecadantes médions
mpoatandes, que resulban de gran utilidad pars os cuidados que
racildrg of babid. BEs recormendad llenar ests cyesiionario, psro
rex &= chligatoria Facerls.

L0 oourrirg con & bebe?
El et gerd exagmirado y, de sar necasario, redbird ratamiento
médion Luege of bebd ae entregard a un hegar praadogtivg.

L0e pasard oo ol poglremisdire?
Una vez que tos padres hayan snlregado a su bebé en forma
weglra, seran libres de irse.

sPor qua Calforni haco ssto?

La finakdad d bs Lay de Enlrega de Babéds Sin Paigro ez
prokeger 3 ke bebés del abandons por parte de sus padres yde la
posibilictad de que musran o sudran danos. Usted prebsblements
Feea ssauchado hislorias irdginge sobrs bebde abandenados en
basursros 0 en hafios pablicos, Bs posible que los padres qus
cametieron e3tog acles Payan estade slrvesando difiaultades
snodondes graves, Las mradres pusden haber coullado su
arrbarazo, por bemor 3 e oue pasaria si sus familias se enferaran.
Abzndenaron a sus redén nanides pomue lentan misdo y notendan
adends recardr para abbzner aywda. Bl abandonsde un recign
pacidolo pone =0 una siluasidn ds pelgo exiremc. Ademds es
ilzgal. Buy a menude 2l abandono provaca i muerk: dst beba.
Bhira, gracias a b Ley de Enfrega de Bebes Zin Paligre, ssta
traggdia ya no debe susecdyr nures mas en California.

Historia de un balbe

&tas &30 aum, del jueves 28 ds julio de 2002, e 2nlregd un
behé recén nacido saludabbs en &l 3L Bermarding Kadical Canter
an San Bernarding, en vinud de las disposizionss de la Ley de
Enirega d= Babés Sin Paligro. Como o sstableos la ley, Ia madre
ded babé ro s8 o qus identificar, Cuando el bebé b a la
sala de smergendas, un padialra o revisd ¥ determing que &
beb# estalea saludable y no tepia pmhte‘mas El babs fus
wbizado con una busrs Farmidlia, misntss se inidaban bs rdmitss
de adopoion,

Cods recién nacido merace una
opatunidad de tener una vida saludalble.
Bi atguien que ustad conoce ostd pansancdo
an shandonar 2 un recien nacido, infdrmele
i otras opoiones thene.
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Exhibit A-1
Supplemental Statement of Work
For Castaic Lake State Recreation Area
Boating Instruction and Safety Center

Restrooms

Daily — Tuesday through Saturday

Sweep and remove trash and debris from floors; empty trash receptacles and
replace liners; clean and disinfect toilets, urinals, sinks and surfaces surrounding
fixtures; disinfect areas where hands are normally placed; clean mirrors; disinfect
and mop floors; clean and disinfect shower stalls; remove graffiti; refill all
dispensers with paper and soap products; replace any light bulbs

Weekly — Every Friday
Thoroughly clean toilet bowels and urinals with bowl cleaner; wash windows;
completely clean and disinfect all partitions, doors, door frames, handles, etc

Monthly — Every Fourth Week

Dust and wipe down all upper ledges and surfaces; clean and disinfect all wall
surfaces; clean light fixtures; Scrub all base molding and hard to reach areas
Floors

Daily — Tuesday through Saturday

Vacuum all carpeted floors; sweep and/or dust mop all hard surface floors;
remove all debris from floors

Weekly — Every Friday

Mop all hard surface floors using standard chemical solution; Wax and power
buff hard surface floors; spot treat carpet stains; wash baseboards

Monthly — Every Fourth Week
Strip wax from hard surface floors and re-apply wax and power buff

Quarterly — Steam clean carpets

Trash

Daily — Tuesday through Saturday

Remove trash from all receptacles and replace liners; remove all trash from

building and dispose of in designated bin

Weekly — Every Friday
Clean and disinfect receptacles
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Exhibit A-1
Supplemental Statement of Work
For Castaic Lake State Recreation Area
Boating Instruction and Safety Center

Graffiti

Daily — Tuesday through Saturday
Remove or paint over, as appropriate, any graffiti inside or outside of facility

Desks, Counters, etc.

Daily — Tuesday through Saturday

Dust all desk and counter tops; clean and disinfect drinking fountains, furniture,
chairs, tables; clean doors, frames, light switches, push and kick plates and
handles; deodorize rooms

Weekly — Every Friday
Clean and disinfect all telephones; clean and dust all window blinds; spot clean
glass doors as needed

Monthly — Every Fourth Week
Clean all windows and glass doors

Exterior

Daily — Tuesday through Saturday

Sweep all concrete walks, ramps or other paths of travel to remove all debris,
sand or obstacles

Weekly — Every Friday

Wash down all paths of travel including walkways, ramps, and docks; sweep and
remove all debris from parking lot

Monthly — Every Fourth Week
Wash all exterior walls to remove dust and debiris.
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EXHIBIT B-1
SUPPLEMENTAL
PRICING AND BILLING SCHEDULE

We herewith submit estimated costs for equipment, materials and labor t¢ fumish & install full service landscape
mairtenance at the above referenced project as follows:

TASK TASK #OF COSTPER  ANNUAL
AREA DESCRIPTION FREQ. FREQUENCY TOTAL

Restrooms; Sweep and remove trash and debris from floors; Empty
irash receptacles and replace liners; Ciean and disin-
fect areas where hands are normally placed; Clean
mirrors: Disinfect and mop floors; Clean & disinfect
shower stalls; Remave graffitl; Refill all soap and paper
dispensers; Replace light bulbs, if required,
Frequency: Daily: Every Tuesday through Saturday 260 $ 8.00 $ 2,340.00

Thoroughly clean toilet bowls and urinals with bowl

cleaner; Wash windows; Completely clean and

disinfect all partitions, doors, door frames, handles, atc.

Frequency: Weekly: Every Friday. 52 % 8.00 3 4186.00

Dust and wipe down all upper ledges and surfaces;
Clean and disinfed all wall surfaces: Clean light fixtures;
Scrub all base molding and hard to reach areas.

Frequency: Morthly: Every fourth (4th} wesk. 12 $44.17 $ B30.04
Eleors: Vacuum all carpeted floors; Sweep and/or dust mop all

hard surface floors; Remove alf debris from floors.

Frequency: Daily: Every Tuesday through Saturday 260 $10.20 $ 2,852.00

Mop all hard surface floors using standard chemical

solution; Wax and power-bult hard surface fioors;

Spot trest carpet stains; Wash baseboards.

Frequency: Weekly: Every Friday, 52 $8.00 $ 418.00

Strip wax from hard surface floors, re-apply wax and
powear-buff.
Frequency: Monthly: Every fourth (4th) week. 12 344 17 $ 530.04

Tash: Remove trash from all receptacies and replace liners;
Remove all trash from building and dispose of in
designated bih.
Frequency: Daily: Every Tussday through Saturday 260 $ 3.60 $ 938.00

Clean and disinfect receptacles
Frequency: Weekly: Every Friday 52 $ 8.00 $ 3200
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EXHIBIT B-1
SUPPLEMENTAL
PRICING AND BILLING SCHEDULE

TABK TASK # OF COST PER ANNUAL

AREA DESCRIPTION FREQ. FREQ, TOTAL
Craffiti: Remove or paint over, as appropriate, any graffiti
inside or outside of facilty,
Frequency: Dailly: Every Tuesday through Saturday 260 $ 225 $ 58500
Desks, Dust ail desk and counier tops, Clean and disinfect
Counters, drinking fountains, furniture, chairs and tables; Clean
Etc. doors, frames, light switches. Clean Push and Kick
plates and handles; Deodorize rooms. Clean and
disinfect all telephone; Clean and dust all window
blinds; Spot ciean giass doors as needed.
Frequency: Weekly. Every Friday 52 $ 600 $ 312.00
Clean all windows and doors.
Frequency: Monthly: Every fourth (4th) week, 12 $44 .16 $ 52092
Exterior: Sweep all concrete walks, ramps or other paths of
travel to remove all debris, sand or obstacles.
Freguency: Daily: Tuesday through Saturday 280 $ 345 $ 887.00
Wash down ail paths of travel including walkways,
ramps and docks; Sweep and remove all debris
from parking lot,
Freguency: Weekly: Every Friday 52 $12.00 $ 624.00
Wash all exterior walls io remove dust and debrls.
Freguency: Every fourth (4th) week. 12 544 .16 $ 528.92
ANNUAL PROPOSAL TOTAL .......... b rerriAREeaarn—r e b A s aa erarrenmerrrsnanas ciavesran $11,609.92/Year
OR
MONTHLY PROPOSAL TOTAL ..ivvicmnvcrrrereesamerceanas erserER LRI R ER LT R R A e e e rr e ebEAeA S e $ . _967.50/Month

EXCLUSIONS AS FOLLOWS: Hardscape (i.e. asphall, masonry, conerete), Cutting or patching of hardscape; Soll Import/export;
Manual watering; Plart damage due to inclement weather, Drainage; Soil testing; Kitchen maintenance tasks;
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